Abstract
Introduction
The concept of competitiveness has been widespread in public debate over recent years. It is popular both in business circles and among statesmen and politicians. It has its application in different contexts at the level of country, region, industry, enterprise, product, etc. Competitiveness is among economic concepts such as economic development, sustainable development, etc., which are used without a generally accepted approach to measuring them, and, hence, a uniform definition [Aiginger, 1998 ] which, in turn, has a direct bearing to its management. As Neely [2001] notes, one cannot manage what cannot be measured. Some economists approach the concept of competitiveness with some doubts, traditionally relying on the achievements of economic thought related to international economic relations, international trade, global economy, and strategic management. For others, it causes inconvenience, and in some economic circles it is completely rejected as such [De Grauwe, 2010] . It is often perceived as a race between nations or states, which implies the concepts of "winners" and "losers" [De Grauwe, 2010] . However, the mercantilist view of "zero-sum game" which incites the implementation of national policies for strategic trade instead of the current free trade policies, has been argued [Porter, 2003; Sala-i-Martin, 2010 ].
In the scientific circles, the competitiveness debate has been actively intensified since the 1990s [Aiginger, 1998; Chursin & Makarov, 2015; Cotis et al., 2010; Dunning, 2013; Fisher, 2010; Francis & Tharakan, 1989; Hill & Jones, 2013; Hitt et al., 2013; Ingham et al., 1995; Ivanchevich et al., 1994; Garelli, 2006 Garelli, , 2008 De Grauwe, 2010; Krugman, 1994 Krugman, , 1996 Porter, 1985 Porter, , 2003 Porter, , 2004 Porter, , 2010 Sala-i-Martin, 2010; Siggel, 2006 Siggel, , 2010 and others.] . Some Bulgarian researchers also pay attention to competitiveness [Boeva, 2012; Georgiev, 2013; Georgiev & Hadjitchoneva, 2015a , 2015b Ivanov & Hadjitchoneva, 2014; Hadjitchoneva, 2014 Hadjitchoneva, , 2015 Kovachev, 2008; Marinov et al., 2009; Nenov [2012] ; Ribov, 2005; etc.] . Despite the researches carried out so far, competitiveness remains a concept that is definitely ambiguous in the scientific literature, with diverse standpoints and views on its nature, characteristics and determinants [Hadjitchoneva, 2015] . Different interpretations are leading to confusion of policy debates and strategies in the process of policymaking to enhance competitiveness. Therefore, it is important to examine its various aspects [Francis & Tharakan, 1989] . As a new paradigm in modern economic development, this persisting need is even more pointed in the conditions and dynamics of the contemporary knowledge society and/or knowledge economy when knowledge and the pursuit of its improvement imply the reach of the next post-industrial economic and social development. More than ever, the development based on society's knowledge, creativity and innovativeness imposes the rules of competitiveness in the economy of the so-called Fourth Industrial Revolution when companies and nations have to develop innovation in all their forms in order to maintain competitiveness. The competitive strategies that focus on cost leadership yield to those based on innovation since the first are less effective [Schwab, 2016] .
Therein, the present study seeks to contribute to the understanding and clarity of the concept of competitiveness by marking out an up-to-date overview of the theoretical achievements in the subject, emphasizing, following consistently and synthesising the following aspects: 1) the nature of competitiveness, 2) historical development peculiarities, and, 3) new developments and challenges to competitiveness for knowledge societies.
About the Nature of Competitiveness
Competitiveness is seen as a complex economic category influenced by many factors such as political, macroeconomic and social stability, institutional development and quality of regulation, technological progress, effective governance, human capital, etc. taking into account that the various factors interact and exert influence to varying degrees.
However, Chursin & Makarov [2015] believe that competitiveness is a complex category without being an economic conceptual category, because it is used as a generic concept at different levels (national, regional, industry, product) and, different dimensions and indicators are applied to measure it. It is difficult to specify how it is formed (cumulative, linear, non-linear, etc.) taking into account the interactions of factors to determine the dynamics of competitive relationships, whereas research approaches vary depending on the objectives and subjects of research (production factors, strategies, etc.) and/or the objects of research (countries, regions, businesses, etc.) .
We consider that, insofar as the categories are general concepts that group or unite entities with common properties and characteristics, it can be assumed, regardless of the diversity of subjectivity, as an economic category under conditions of object-diversity and multi-dimensionality. As such, it is closely linked to the concepts of competition and competitive advantages.
Competition
Managers' knowledge about competition is part of the understanding of the essence of competitiveness [Ivanchevich et al., 1994] . Competition stems from the economic actors striving toward to gain a larger market share. It is a major topic for companies' operations and their strategic development as well as a crucial issue of our time due to the ever increasing competitive intensity [Porter, 2010] , much more in last years. Competition is a driving force of business activity throughout overall business cycle. The primary objective of the economic agents is to achieve higher profits with the most efficient use of available resources and optimal business organization. Dynamic in itself, the nature of the economic competition is not in the balance but in the constant change, implying development and improvement purposefully. Prerequisites for effective functioning in a market economy are clear definition and protection of property rights and, behavior based on personal interest, stemming from the specific aims of the individuals in the societies.
Competitive advantages
An essential feature of competitiveness and a key prior condition for business growth is to attain an advantage over competition. It is considered that reaching competitive advantages at the level of enterprises predetermines the realisation of competitive advantages at national/state level. The latter is expressed by the increase of the Gross Domestic Product (GDP) as far as it is an indicator of nation's prosperity. When the profitability of the companies is higher in comparison with their competitors' ones than they have a competitive edge in the industry and, a sustainable competitive advantage when they succeed to keep above-average returns over a prolonged period of time [Hill & Jones, 2013] . This is a major goal of companies' competitive strategies.
According to Porter [2004 Porter [ , 2010 , when goods and services possess such features that provide advantages over competitors, there are competitive advantages present. He defines two main types of competitive advantages: 1) by reducing costs and/or 2) by improving the quality of goods and services. This creates competitiveness through leadership of low costs and/or through product differentiation. The former type is related to the efficiency of production and supply of goods and services, while the latter is linked to the ability to ensure the uniqueness of the products offered. Thus, competitive advantages presuppose price competitiveness on the basis of prices and costs and/or nonprice competitiveness, subject to much research and debate among economists. Chursin & Makarov [2015] distinguish the following groups of competitive advantages: 1) resources (cheap natural resources and favorable climatic conditions), 2) structural (level of state development and domestic economic environment for cheap workforce supply) and, 3) technological (scientific and technical progress level, economic development), while competitiveness is also achieved through their combination as well. The enterprise competitive capacity for competitive advantage is built through specific factors of influence: 1) technological resources (innovative equipment, technologies, tools), 2) labor force (qualification and price, demand for workers with specific majors), 3) physical resources (costs depend on natural resources, minerals, forest resources, climatic conditions, geographical location, land quality), 4) knowledge as a resource (accessibility and sufficiency costs of scientific and technical information) and, 5) money resources (quantity, homogeneous/non-homogeneous structure and cost of capital). Knowledge is one of the main factors influencing competitiveness. It is interesting to argue on the extent to which each of these factors, as well as on which factors combination, is decisive for competitiveness.
Most researchers classify the factors of influence on competitiveness as external and internal. The classical approach around which there are different dimensional interpretations sets out the general external factors as political, economic, social, technological, legal, and environmental (PESTLE), while the internal ones address the company's financing, structuring, and management capacities. Even so, a link could be made also to the so-called value chain [Porter, 2004 [Porter, , 2010 , as well as to establish sets of essential characteristics or determinants on the basis of which to identify the variables to measure competitiveness (advantages, adaptability and economic results of the enterprise performance [Chursin & Makarov, 2015] ).
A number of researchers explore the factors that contribute to the achievement of the competitive advantages in modern economy, characterising them as material and nonmaterial, the former comprising the innovations and technological developments, the importance of the business environment and business performance, while the latter implying the human capital qualities.
According to Hill & Jones [2013] , competitive advantages can be attained by building their core components: 1) higher efficiency, 2) higher quality, 3) better innovations and, 4) better customer need response. In the context of the modern knowledge society and the Fourth Industrial Revolution, the impact on business is made by improving products through: 1) data usage (impacts the asset productivity), 2) forming new partnerships (understanding the meaning of the new forms of collaboration), 3) transition of operational to new digital models and, modernization of processes, and, 4) provision of critical information on customer needs and behavior in quasi-real time [Schwab, 2016] . It could be highlighted that these current impacts emerging from the technological innovations and resulting in digital transformation are outrunning advantages to building the core competitiveness components. They represent sources of competitive advantages among the so-called distinctive competencies (resources and capabilities) that are specific strengths of the companies, allowing them to differentiate goods and services and/or achieve significantly lower costs compared to those of their competitors [Hill & Jones, 2013] .
So far, it is clear that modern competitiveness depends on the structure and efficiency of the national economies and their participation in the global economic ecosystem. Interaction processes between the various competitiveness factors (external and internal) are of utmost importance. Competitiveness is assumed as greater market share conditioned by effective change management to adapt to business environment through innovation while competition is running, working regulatory mechanisms (property right protection) and presence of relevant cultural and other prerequisites (personal interests and achievements). The increase of GDP (at national level) and the attainment of aboveaverage profitability for the sector (at enterprise level) are indicators of higher competitiveness while providing and investing in key influencing factors such as knowledge, technological and financial provision, and physical resources.
Historical Development Peculiarities
At an early stage in economic thought development, the notion of competitiveness is linked to competition research and classic theories about international trade and global economy. The views of the classic authors of economic theory (Adam Smith and David Ricardo) formed the understanding of the influence of foreign trade. The market acts as a powerful wealth redistributor, an efficient tool for resources allocation and collective prosperity without the need for state intervention, according to Smith's famous work (1776) on the wealth of nations. Smith rejects the mercantilists' views of the zero-effect, in which the profit for one people is a loss for another, and maintains the argument of profitmaking for all by specializing in the respectively absolute advantages of the nation. It occurs when there are capabilities to produce more goods and services, but with fewer resources than the competition.
This theory is further developed by Ricardo (1817), who is a "supporter of free trade" [Bekyarova et al., 1992: 114] and shows how it benefits the various actors in it, regardless of the degree of economic development, applying the theory of comparative advantages. World production increases as a whole, while international trade is closely linked to labor productivity and the differences resulting from it for the various agents. The concepts of alternative costs, marginal alternative price as a concept of supply and, termes of trade as an interaction between supply and demand, are also introduced. High labor productivity is decisive for competitiveness. The tendency for exports of goods and services occurs at a relatively high labor productivity for them.
In support of Ricardo's comparative advantage theory is Heckscher-Ohlin's model for the overall balance of international trade, which links the competitiveness of countries with their production factors (land, labor and capital) and their intensity of use in the production of the respective goods and services. According to the Heckscher-Ohlin theorem, the country's production and exports are oriented towards goods and services, the production of which uses abundant of production factors, respectively the cheapest (eg capital-intensive industries) and vice versa, imports are oriented to commodities and services for which there is a shortage of production factors (eg labor-intensive industries). The subsequent empirical verification of the theorem leads to Leontief's paradox, which is later explained by Keesing's studies, in which more than two factors of influence are assumed [Savov, 1992] .
The impact of social and political aspects as part of the competitiveness concept is found in the Marxist economic school and, as a starting point, in Marx's work (1867) on capital and criticism of the political economy. The foundations of economic sociology is laid by Weber (1922) . The business as an institution and a factor of competitiveness is seen by Schumpeter (1942) in his work on capitalism, socialism, and democracy. The role of education and technological innovation has been studied by Solow (1957) . Sloan (1963) and Druker (1969) explore management as a key factor of competitiveness. Balassa [1965] introduces one of the most well-known indicator for measuring competitiveness, the revealed competitive advantage that calculates the country's share of global exports of goods and services or in specific industries relative to its share of total world exports. Thus, the structure of exports recognizes both the price and non-price advantages of the respective economy. It reflects the trend in the international trade in the second half of the 20th century, when developed countries are increasingly selling among themselves differentiated products from an industry. The theory of intra-industrial trade of differentiated products is emerging and, consequently, economies of scale, demand differentiation, overlapping demand theory. There is a high degree of specialization in partner countries. The founder of overlapping demand theory is Linder (1961), drawing on the view of similar tastes of nations of the same level of development and similar levels of income. He maintains that competitive advantages are the prerogative of companies, not of countries that have to create the environment and the conditions for forming company competitive advantages. In this sense, it is not by chance that Porter [2004 Porter [ , 2010 examines competition at macro, meso and micro levels, but focuses on meso analysis of competitiveness (industrial analyzes).
It can be noted that the concept of competitiveness has historically evolved from being based on absolute advantages, later on based on the importance of labor productivity, and then being linked and extended to such aspects as political, social, technological, managerial, etc., without achieving the unification of academic circles around a single formulation. While different aspects of the competitiveness are emerging, there are clearly identifiable economic theories and approaches to comprehend it: 1) classic concepts of competitiveness and, 2) neoclassic and transient competitiveness concepts. From historical point of view, there are a third trend of the notion development -the modern concepts of competitiveness. Competitiveness, 1985; 6, Ivanchevich et al., 1994] . According to Ivanchevich et al. [1994] , based on it, it could be deduced the definition of enterprise competitiveness by, first, replacing the level of competitiveness, and second, reducing the scope to the owners and employees. That is the extent to which the company can produce goods and services in free and fair market conditions, that meet the requirements of the markets while maintains or increases the income of the owners (and employees).
Modern Developments and Challenges of the Competitiveness Concept

About the definition of competitiveness
After the US Industrial Competitiveness Committee's definition of competitiveness, the national competitiveness is the extent to which a nation can, in free and fair market conditions, produce goods and services that pass the test on international markets while maintaining or increasing the real income of its citizens [President's Commission on Industrial
Thus, whether at national or enterprise level, the competitiveness is basically limited to the realization of results related to economic efficiency and profits, identical to the product competitiveness in context of the so-called free market economy. However, economic efficiency, as Porter [2004 Porter [ , 2010 points out, is necessary but insufficient for enterprise competitiveness (also for national competitiveness). As mentioned above, other authors add the flexibility/market adaptability and the competitive advantages.
Given the lack of specificity in the definition, firstly, the issue of ensuring "free and fair market conditions" is emerging, ie the formation of the business environment(s) and its determining factors of influence, ie a kind of reference to the competitiveness at national level, and secondly, in addition to the competitiveness of the production, it might be implied to include or add the whole arsenal of management tools. Thus, the organizational change in the organizations of excellence [Hadjiev, 2013] contributes to competitiveness improvement at enterprise level, and respectively state level.
The decisive role of the environment and institutions for competitiveness is found in the views and theses of global organizations studing the global competitiveness: 1) competitiveness refers to the advantages of one country or the lack of such in the sale of products and services on the international markets (according to the Organization for Economic Cooperation and Development); 2) competitiveness is a set of institutions, policies and factors that determine the productivity level of a country according to the World Economic Forum [World Economic Forum's Global Competitiveness Reports 2013-2017]; 3) competitiveness is the ability of nations to create and maintain an environment in which businesses can compete according to the International Institute for Management Development [IMD, 2010 [IMD, -2017 . These concepts of competitiveness can be defined as overarching, overlapping the different aspects that influence productivity gains and, hence, the achievement of higher competitiveness and living standards. The discussion about standardization and weighting coefficients in the applied methodologies remains open. Yet, these developments (indexes, and in particular the World Economic Forum and the International Institute for Management Development Indexes) are considered to be a good basis and a cornerstone for strategic management and development of policies for advance and economy growth. The general situation in a particular economy affects the enterprise competitiveness to lesser or higher extent, while it is influenced by the economic dynamics, the flexibility of the financial systems, labor supply, a country's participation in the international division of labor and the socio-political situation [Chursin & Makarov, 2015: 15] .
Competitiveness is a multifaceted concept for Ribov [2005] , who sums it up as a "combination of assets and processes" [Ribov, 2005: 354] . Assets are inherited (natural and historical resources) and created (infrastructure), while the processes transform the two types of assets to obtain economic gain from their sale to consumers. In his view, Ribov [2005] is based on the nine-factor model for national competitiveness developed by Dong-Sung Cho (Professor, Business School in Beijing, China, and National University of Seoul, South Korea). He includes physical factors, human factors, and external factors. The latter incorporate the "inherited" resources, the business environment, related and supportive industries, and internal demand. In this way, competitiveness is tied to public policies and priorities, given that part of the assets should be sustained by the state while for the others a large-scale investment policy is needed also at government level, while the processes are in line with internal governance styles, strategic planning, and organizational approaches. For comparison, here we would focus on Porter's national advantage determinants [Porter, 2004] : 1) the factorial conditions, 2) the conditions of demand, 3) the related and supporting industries, and 4) the company strategy, structure, and rivalry from which the differences in competitiveness of different countries and entities result.
A similar opinion is developed by Chursin & Makarov (Kurenkov & Popov) [2015] . New competitive conditions appear to change the competitiveness from using mainly comparative national advantages (static and non-reproductive inherited from nature) to applying dynamically changing competitive advantages (scientific and technical achievements and innovationsq human capital and intelligence, unlimited by nature). The combination of both leads to nation competitiveness in the global economy. The authors disaggregate the competitive advantages to those that derive from coincidences and those that result from the intense efforts of economic governance, advocated by Porter [2004] . However, government policies are only additional factors, along with coincidence, although macroeconomic policies, institutions, and human capital have an impact on competitiveness. The competitiveness is based on productivity and the microeconomic basis of competitive advantages forms a prerequisite for enterprise productivity. However, among the microeconomic determinants, along with the maturity of strategies and businesses, are the quality business environment and the degree of development of clusters that are, to a non-negligible extent, outcome of purposeful public policies.
Modern management applies good governance principles (good governance) to achieve efficiency and effectiveness. Concerning the competitiveness, the ten golden rules of competitiveness [IMD, 2010 [IMD, -2017 and/or the ten most important parameters that determine national economy competitiveness [Kovachev, 2008] could be mentioned here. However, the main criticism of competitiveness concept is precisely in this direction (competitiveness as a dangerous obsession [Krugman, 1994] ). Adherence to specialization is the recommended policy as classic and neo-classic economic theory stipulates, while the dangers stem for the public finances, and from protectionism and potential trade wars, and bad public policies to stimulate the various aspects of competitiveness.
Undoubtedly, due to its multifaceted nature, competitiveness concept implementation for the purpose of policy formulation and programs development requires an integrated approach in its overall knowledge and careful consideration of every aspect of its essence and impact. Due to its dynamism, competitiveness is an unsustainable feature of the temporary state of economy. Each of the parameters is complex, with its own dynamics, and their use for governance purposes claims and imposes an extremely complex and non-static approach where the decision-making risks increase in proportion to the complexity and limitation of the time resource that management has.
In an attempt to capture the complex nature of competitiveness, focusing on enterprises, Marinov et al. [2009] notes its relative and dynamic dimension defining: "Enterprise competitiveness is its ability to create and sustainably maintain competitive advantages through continuous renewal and improvement, leading to high economic results in the long run" [Marinov et al., 2009: 187] . The long-term nature is highlighted. The enterprise should be flexible to respond to the business environment and the changing market requirements. The competitiveness is inner to the context of an ever-evolving economy and society. A limited approach to the competitiveness is characteristic of a number of authors, considering that if there is a product preference and they are bought on a certain market, they are competitive. In this case, influence factors such as lower prices, lower administrative costs, or higher investments in the production and sales chain, etc., are not taken into account. Still, the thesis of the close interrelation between competitiveness and productivity, including labor productivity in particular, is undoubtedly confirmed by a number of researchers. Nenov [2013] concludes that "the competitiveness of the company depends to a large extent on the level of labor productivity and, hence, its efficiency and ability to survive the market struggle" [Nenov, 2013: 230] . Marinov et al. [2009] identify sets of factors contributing to increasing labor productivity, with the proviso that each of the factors may have different impacts: 1) material and technical factors (composition and technical level of the tools, instruments, and appliances and their effective use; production process mechanization and automation; material density and energy intensity reduction per unit of output; natural and climatic conditions), 2) organizational factors (concentration, specialization, cooperation and combination of production, continuity, rhythm, proportionality, etc.), and 3) socio-economic factors (changes in workforce composition; educational, cultural, and technical level; personnel qualification; the labor resources distribution; encouraging labor; improving working conditions; etc.). The broader approach of Porter could be added, which takes into account the impact of "segmented markets, differentiated products, technological developments, and economies of scale" [Porter, 2004: 35] to achieve competitiveness.
Certainly, competitiveness remains a challenge to economic theory and practice. The complex character and the necessity of an integrated approach for its management pose a number of theoretical and practical issues. There are fewer solutions than problems. This is a good perspective for the research potential of the academic community. Further, it seems necessary to make a distinction between the concept essence, characteristics, factors that are prerequisite and indicator. Mixing the outcome and the way to achieving competitiveness ought be avoided.
About Competitiveness Definition Classification
In the past few years, some authors have included in their research classifications by summarizing and structuring the approaches to defining competitiveness [De Grauwe [Siggel], 2010; Siudek & Zawojska [2014] ; Chursin & Makarov (Hart, Frolov, Kulikov & Popov, Lusse), 2015] . Siggel [2010] differentiates macroeconomic from microeconomic concepts. Other concepts are based on the number of competitiveness dimensions studied, static or dynamic approach, deterministic or stochastic features [De Grauwe [Siggel], 2010: 95-120) .
In an attempt to encompass the theories and views of competitiveness in economic concepts, theories, and empirical studies, Siudek & Zawojska [2014] present sixteen selected definitions of competitiveness at national and enterprise level; they summarize competitiveness determinants in groups: 1) assets/resources, 2) processes, 3) performance, 4) supporting and related industries and clusters, 5) institutions and government policies; they synthesize concepts and theories related to competitiveness, dividing them into three periods: 1) classic concepts and theories, 2) neoclassic, Austrian and institutional concepts and theories (Clark, Alderson, von Mises, Schumpeter, List / Veber / Buchanan) and, 3) contemporary concepts and theories.
Another type of classification is grouping the approaches for determining competitiveness [Chursin & Makarov, 2015] : 1) macroeconomic approach (ability of the economy to adapt to the constant changes in the international market environment), 2) state approach (state's ability to formulate appropriate import and export policies and regulations, and to protect national interests before international political and economic institutions), 3) microeconomic approach (corporate governance efficiency), 4) resource approach (low cost of natural resources and labor), 5) social and cultural approach (competitiveness as wide-ranging phenomenon affecting all spheres of public life; specificities of different nations in terms of individualism and collectivism), 6) competitive advantage concept (Lusse) or in similar order (Hart): 1) macroeconomic approach, 2) state approach, 3) neo-corporate approach, 4) coalition approach (ability to negotiate between the interested influential parties involved in the political process towards technological progress and development of a country), 5) cultural logic approach, and 6) social and state approach (business-labor-state triptych and the particular importance of business and labor for industrial competitiveness.
A different classification of approaches to defining competitiveness offers Frolov [Chursin & Makarov, 2015: 6-10] : 1) Competitiveness at the expense of internal resources, such as natural resources, labor, technological progress, etc., 2) Competitiveness at the foreign trade activities and international market expansion through foreign trade and direct foreign investment and, 3) Competitiveness based on institutional approach to strengthen the institutional objects and subjects such as industries, regions, companies (relative character of competitiveness).
A lack of holistic and systematic approach to both national and enterprise competitiveness level and their classifications is apparent. Naturally, global/world competitiveness indices are established, being integrated indicators of the level of development and maturity of market relations, business environments and others, which should be consider cautiously. Therein, other authors also have doubts. As mentioned above, Chursin & Makarov [2015] consider that it is impossible to identify enterprise competitiveness and national competitiveness because simple aggregation does not lead to systemicity and integrity, while the whole is always more than the sum of its components.
Conclusion
The competitiveness is changing the global economic system, but the direction of this change is not unambiguous. The competitiveness concept raises more questions than answers. The competition as a system-making factor in market economy generates globalization (ie global competitiveness). It becomes problem for governance. The involvement and achievement of effectiveness and efficiency in global markets is not reducible to the successful practices of national (regional) and, essentially, limited economy. The question of the accuracy, trustworthiness and reliability of the information produced by the various methodologies to measure competitiveness and to manage the development as a whole and, for each particular agents and product, is genuinely justified. Global competitiveness is an "ideology" of supranational institutions. The more an economy is developed, the more effective is its participation in global competitive markets. Some mistrust in global measures is growing, and rightly so. They look more and more artificial, and more susceptible to manipulation. It is no coincidence that there is views that the world is moving towards the end of the trust [Castells, 2005] and, a change in the character of ownership, which is becoming more intangible through the possession of brands, patents, licenses and marketing approaches [Zizek, 2009, p. 149] .
Competition, understood as global, and the world, seen as a liberal economic environment, transform the world trade and business order. The presence of national states is increasingly redundant, and their regulatory role is becoming more and more controversial. But, does competition actually lead to globalization and what tools it needs to ensure "space" and new prospects for the capital and human relations development. This question has technological and economic side (tools for assessment), but also purely theoretical side (character and meaning of the current and modern development). In this sense, the following main conclusions could be formulated: 1) The concept of competitiveness is a complex dimension, unequivocally defined in the specialized literature. Different researchers focus on diverse aspects and determinants of competitiveness, which results in various approaches to understanding, measuring and managing it; 2) The competitiveness surveys are expected to remain topical in long term at global, European and national levels, expanding research on competitiveness assessment and management at each level. It is envisaged to fine-tune the indicators (and weights), using more mathematical and econometric tools among researchers belonging to certain economics schools. Still, competitiveness dimentions may go beyond the current dimensions of price and non-price competitiveness and address more purely human, social, and environmental aspects and prospects for improving living standards; 3) The development of technologies and artificial intelligence in the modern knowledge-based society and economy will increasingly take the decision-making sphere to achieving competitive advantages by using new approaches to automation, optimization of business models and processes, and subjects and objects competitiveness management.
